
BARROW BOROUGH COUNCIL
TOWN HALL

DUKE STREET
BARROW-IN-FURNESS

Monday 21st September, 2020

To expedite the business of the meeting, Members are requested to give the 
Chief Executive adequate notice of any Amendment which they propose to raise.

To:   The Members of Barrow Borough Council

Mr Mayor, Ladies and Gentlemen

You are hereby summoned to attend a virtual meeting of BARROW BOROUGH COUNCIL 

to be held on TUESDAY, 29TH SEPTEMBER, 2020 COMMENCING AT 5.30 PM. for the 

transaction of the business specified below.

VIRTUAL MEETING - Link to view Live Stream via YouTube 

This meeting will be a virtual meeting and therefore will not take place in physical location 
following guidelines set out in Section 78 of the Coronavirus Act 2020.

Note: The Council will be live streaming the meeting on to the Barrow Borough Council 
YouTube Chanel and can be watched live via the below link.

The whole of the meeting will be recorded, except where there are confidential or exempt 
items.

To view the meeting online click this link

Chief Executive
_______________

Business

1.  APOLOGIES FOR ABSENCE  

2.  URGENT ITEMS

To consider any items of business which the Chair decides should be considered 
as matters of urgency pursuant to Section 100B(4)(b) of the Local Government 
Act 1972. [Urgent business may only be taken by reason of special 
circumstances” (which will be recorded in the minutes), the Chair of the meeting is 
of the opinion that the item should be considered as a matter of urgency.]

https://www.youtube.com/channel/UCBYFa9sjxuGwCW5BQwu9mlw/live


3.  DECLARATIONS OF INTEREST AND DISPENSATIONS

To receive declarations by Members and/or co-optees of interests in respect of 
items on this agenda. and to consider any dispensations.

Members are reminded that, in accordance with the revised Code of Conduct, 
they are required to declare any disclosable pecuniary interests or other 
registrable interests which have not already been declared in the Council’s 
Register of Interests.  (It is a criminal offence not to declare a disclosable 
pecuniary interest either in the Register or at the meeting).

Members may however, also decide, in the interests of clarity and transparency, 
to declare at this point in the meeting, any such disclosable pecuniary interests 
which they have already declared in the Register,  as well as any other registrable 
or other interests.  

4.  MINUTES

To confirm the Minutes of the Council’s proceedings held on 26th July, 2020.

5.  ANNOUNCEMENTS

To receive any announcements from the Chairman, Leader or Head of Paid 
Services.

6.  PUBLIC PARTICIPATION

Any member of the public who wishes to ask a question, make representations or 
present a deputation or petition at this meeting should apply to do so by no later 
than 5pm two working days before the meeting. Information on how to make the 
application can be obtained by viewing the Council’s website 
www.barrowbc.gov.uk or by contacting the Democratic Services Team at 
(jwhuck@barrowbc.gov.uk) or by telephone on (07825206525).
 
(1) Questions and Representations

To receive any questions or representations which have been received 
from members of the public

 
(2) Deputations and Petitions

To receive any deputations or petitions which have been received from 
members of the public.

7.  EXPLORATION OF LOCAL GOVERNMENT REFORM AND DEVOLUTION 
(REPORT TO FOLLOW)

To consider a report on the exploration of local government reform and devolution 
for the Bay Area.

http://www.barrowbc.gov.uk/


8.  MEMBER ROLE PROFILES

To seek approval for the role profiles for Members and the role of the Lead 
Member for inclusion in the Council’s Constitution.

9.  AMENDED CODE OF CONDUCT FOR MEMBERS

To consider adoption of amendments to the Council’s Code of Conduct for 
Members.

10.  APPOINTMENT OF INDEPENDENT PERSON

To consider extending the appointment of an Independent Person for code of 
conduct matters and matters relating to Officer Employment Procedural Rules.

11.  (A) TO RECEIVE REPORTS FROM THE FOLLOWING COMMITTEES AND 
CONSIDER RECOMMENDATIONS:

(1)  Planning 
(2)  Licensing Regulatory 
(3)  Licensing 
(4)  Executive 
(5)  Audit
(6)  Overview and Scrutiny

(B)  QUESTIONS TO THE LEADER OF THE COUNCIL 

Council has agreed that time be set aside for questions to the Leader of the 
Council. Standing Order 10.2 and 10.4 set out the procedure for questions to the 
Leader and the notice period required. The Leader will also take and questions 
without notice relevant to the reports and minutes detailed on the agenda.

12.  APPOINTMENTS TO COMMITTEES TO FILL VACANCIES  

13.  NOTICE OF MOTION UNDER RULE 11

To consider the following motion signed by Councillor Ann Thomson and 
seconded by Councillor Hayley Preston:-

I move that our Council pass a motion declaring a Poverty Emergency, and that 
we look to set up a Poverty Truth Commission.

This will aid our aim of tackling the root causes of poverty and inequalities, which 
is central to the Council’s Growing Forward Agenda and is critical to the success 
of our Council Plan.

14.  NOTICE OF MOTION UNDER RULE 11

To consider the following motion signed by Councillor Mooney and seconded by 
Councillor Morgan:-

The mental health challenge for local authorities is an initiative led jointly by 
Centre for Mental Health, the Mental Health Foundation, the Mental Health 
Providers Forum, Mind, Rethink Mental Illness, the Royal College of Psychiatrists 
and YoungMinds. 



The aim of the challenge is to encourage and support local leadership for mental 
health and wellbeing through local authority elected members. The challenge 
asks councils to appoint a ‘member champion’ for mental health. In return, the 
national charities offer champions and their councils’ advice, information and a 
network of peers in similar roles.

The mental health challenge is already showing that local authority member 
champions have the potential to raise the profile of mental health and wellbeing 
in local communities, to enable councils to integrate mental health into the full 
range of their policies and responsibilities, and to link up with other local leaders 
to foster partnerships and encourage action to promote mental health and life 
chances. 

The challenge was launched in September 2013 and so far over 35 councils have 
taken the challenge and appointed member champions for mental health. 

This Council notes:

 1 in 4 people will experience a mental health problem in any given year.
 The World Health Organisation predicts that depression will be the second 

most common health condition worldwide by 2020.
 Mental ill health costs some £105 billion each year in England alone.
 People with a severe mental illness can die up to 20 years younger than 

their peers in the UK.
 The commitment demonstrated by staff who have attended training on 

Dementia, Mental Health and Suicide Awareness.
 The motion adopted in Nov 19 to promote suicide safer communities.
 The inclusion of mental health in the council’s Employee Health and 

Wellbeing Strategy (15 Jan 2020 Exec).

This Council believes:

 As a local authority we have a crucial role to play in improving the mental 
health of everyone in our community and tackling some of the widest and 
most entrenched inequalities in health.

 Mental health should be a priority across all the local authority’s areas of 
responsibility, including housing, community safety and planning.

 All councillors, whether members of the Executive or Scrutiny and in our 
community and casework roles, can play a positive role in championing 
mental health on an individual and strategic basis.

This Council resolves:

 To sign the Local Authorities’ Mental Health Challenge run by Centre for 
Mental Health, Mental Health Foundation, AMHP, Mind, Rethink Mental 
Illness, Royal College of Psychiatrists and YoungMinds.

 We commit to appoint the elected Health and Wellbeing spokesperson as 
‘mental health champion’ across the council.

 We will seek to identify a member of staff within the council to act as ‘lead 
officer’ for mental health.



The Council will also:

 Support positive mental health in our community, including in local 
schools, neighbourhoods, and workplaces.

 Work to reduce inequalities in mental health in our community.
 Work with local partners to offer effective support for people with mental 

health needs.
 Tackle discrimination on the grounds of mental health in our community.
 Proactively listen to people of all ages and backgrounds about what they 

need for better mental health.
 Continue to support staff who wish to participate in training on promoting 

good mental health.
 Continue to develop working relationships with local charities and 

voluntary sector to promote partnerships to improve the mental wellbeing 
of staff and residents.

I propose this motion is adopted by Council.


